VOL. XX! No. 3

Collective
Bargaining:
How it Works

March 31, 1986

UPS 709-700

Still Going

By MSEA President Bob Ruhiin

As I am sure you are aware by now, MSEA has returned to
the bargaining table to negotiate a successor agreement that
is supposed to take the place of our current contract which
runs out on June 30, 1986. The bargaining team
members, a total of 29 fellow members elected by the
Statewide Bargaining Committee last fall, have spent many
long hours of their personal time to assist our Chief
Negotiator, Steve Leech, in the gathering, consolidating, and
preparing of our many demands/concerns that a lot of you
brought forth to be addressed. As of March 12,
neither side will be able to bring any new proposals to the
table. The long process of negotiations is underway.
During the first meetings between the State and MSEA, the
State proposed opening the bargaining process up to the
public and the press. After a series of long discussions by
your bargaining team representatives, that proposal was
rejected by them as counter-productive to the bargain
ing process for several reasons. There are times during the
process of bargaining that what may be reported in the
morning paper may be either misrepresented, misun
derstood, or just plain “yesterday’s news.” As the process of
collective bargaining speeds up, proposals and positions can
change very quickly. Another reason is that if mediation, fact
finding, or arbitration become necessary, there is a
question as to whether or not the outside individuals involved,
for example, a mediator, could do their job of seeking an
agreement while “couching” their proposals to both
sides while the press was present.

MSEA chief negotiator Steve Leech met with Law Enforcement employees facing work schedule and pay changes under the Fair
Labor Standards Act for the first time back in early February (above). After two days and nights of “marathon” bargaining on March
27 and 28, no final settlement had been reached. As the Stater went to press, another bargaining meet was scheduled for April
3.

Some of you may have seen or heard that in February an
article appeared in the Kennebec Journal that stated some of
the positions that were presented to the State by
MSEA. The reporter later said that he had been given a
packet that was passed out at our Statewide Bar
gaining Committee meeting in January. He then made contact
with one of our bargaining team members to verify some of
the major proposals that we had made to the
State, then wrote his article. It is hoped that this situation will
not occur again.

Open Enrollment Boosts
Membership & Income Protection
Program

MSEA has recognized the need to keep membership
informed during the bargaining process to the extent
possible. We will continue that established policy. I hope that
you, the membership will recognize that there may be times,
in the future, that because of the status of bar
gaining, we may not be able to meet that commitment. It is my
hope that, if and when that time comes, that you will continue
to support your elected team members in their efforts to
secure a reasonable contract on yourbehalf. Having
had the opportunity towork with the team members I am
confident that they will keep your best interests in mind and
fight hard to protect and improve on your cur
rent contract.

The numbers are in from the open enrollment authorized by the board of directors for MSEA membership and the
income protection plan during February, and they look good!
During that month, 440 new MSEA members signed up. Over 300 of those were already employed in the state
workforce, the rest new state employees. 470 new income protection applications were received at union
headquarters.
Most of our new members were recruited by MSEA leaders and stewards — a strong and successful showing as the
union enters statewide negotiations. Though there were no prizes, rewards, or special recognition for those members who
went out and did the legwork, MSEA has depended on their best volunteer efforts to do the job right, and that’s just what
we got.
Welcome to all new members from your Maine union!

Separate VTI System Proposed by Legislature................. pg.3
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By Don Matson, Editor
On March 18, 1986 the Wall Street Journal ran a
front-page story about the increase in workplace
injuries, illnesses, and deaths across the nation.
“After declining for four straight years, the rates of
work-related injuries, illnesses, and death began rising across
a broad front in 1984.” (The last year for complete statis
tics available). The article noted that “the Reagan
Administration has de-emphasized the writing and enforce
ment of safety rules” and that the resulting slack atmosphere
in which safety and health on the job must be enforced has
meant that “workplace safety has simply become less urgent
to employers than it once was.”
The article also provides hard data of recent increases in
job deaths and injuries in the U.S. private sector, detailing a
number of serious cases and the paltry fines levied by OSHA
(the Occupational Safety & Health Administration) (- 17
killed, 17 injured in an Illinois oil refinery explosion
caused by broken safety rules = $31,000 fine). It points out
that federal funding cutbacks have damaged the fact-gath
ering capability of the federal government: “The Bureau of
Labor Statistics safety data — the best available —
greatly understate accident and illness rates...”
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changes: no record of lost workdays published. Public
employee workers compensation claims — by the month, by
the year — are kept on record, lumped together with all
other workers’ comp claims.
Office building health and safety is an issue of growing
concern in Maine’s public sector. Thousands of public
employees spend much of their daily work lives in office
buildings throughout Maine. Problems with building atmos
phere, air circulation, storage of unsafe materials, and
asbestos flaking are among hazards seen by the state
workforce in the last several years, and by school and city
workers, too.
The Reagan policy of deregulation and hands off
workplace health and safety issues has helped create
an attitude of toleration of injury, illness and serious employer

violations, extending even to Maine. Private sector workers
will face greater risks while public sector employees in Maine
won’t really know what risks they face at work
— or what their employers need to do about it.
The same legislature which cut workers’ compensation
benefits in 1985 formed a Commission on Workplace Safety
and Health to “investigate problems associated with injury
and illness in the workplace and recommend solu
tions.” This Commission held public hearings across Maine in
March. Perhaps as a start, the commission ought to take a
serious look at the dramatic rise in the illness and injury rate in
Maine, where rates are already among the highest in the
nation. Then they should see if there isn’t much more
that can be done to develop and enforce workplace safety
and health rules, and keep records of injury and illness.
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Maine is no exception to this national trend. Maine’s
Department of Labor report on 1984 occupational injuries
and illnesses, issued this February, highlights its summary of
Maine’s private sector in dramatic understatement:
Recordable occupational injuries and illnesses
occurred at an estimated rate of 13.2 cases for every
100 full-time workers during 1984. This was
an increase of 20%, or about 20 cases per thousand
workers, compared to the 1983 total case incidence
rate of 11.0 injuries and illnesses per 100 workers.
An increase of 20% in Maine injuries and illnesses at the
workplace is big news, yet not much has been said about it in
Maine. The number of lost workdays jumped significantly by
35% — to over 382,000 — also big news.
Maine’s private sector workplaces are apparently less safe
than in years past, at a time following harsh cuts in workers’
compensation benefits by the Brennan Administration and
legislature in 1985.
What about public employees in Maine? If you can believe
it, there is no comprehensive data on public employee injury
and illness rates in Maine; no report about significant
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By John Lemieux
MSEA Chief Lobbyist
The Legislature’s Joint Select Committee on VocationalTechnical Education has unanimously approved a bill which
will establish the Maine Vocational-Technical Institute
System. If the bill is enacted by the Legislature and signed by
the Governor, it will mean that employees at the six VTI
campuses will become employees of the VTI System rather
than the State of Maine.
The Maine VTI System was proposed to give the VTI’s a
better bargaining position when seeking funding from the
Legislature; and it aliows the VTI’s more flexibility in their
operations. The idea is strongly supported in the Legislature
and is expected to be approved there.
Instead of opposing moving our members out of the state
employment system, MSEA decided the best approach was
to make sure that the VTI employes were treated fairly during
the transition. VTI employees will still be treated as state
employees under the Maine State Retirement System and will
lose no rights or benefits in the system. VTI employees will
also be entitled to all their contractual rights to transfer back
into a state job for a period of two years from the effective
date of the Act.
MSEA members will be transferred into MSEA bargaining
units within the VTI system and there will be a 30-day
“window period” to request different representation following
the effective date of the Act. Supervisory employees will be
transferred to a new Supervisory Services Unit. Administra
tive Services,' Professional and Technical Services and
Operations, Maintenance, and Support Services Unit
employees will be transferred into a combined Support
Services Unit.
All current contract rights will be maintained until new
contracts are negotiated for the new units. One of the more
interesting issues in the bill is who will negotiate for the VTI
System. The Governor has indicated that he will veto the bill if
the VTI system is not required to use GOER to negotiate its
contracts. This concept controverts the whole purpose of the
bill: to give the VTI’s independence and flexibility. The
Governor’s insistence is rooted in his displeasure with the
yet-to-be-ratified Judicial employees contracts which were
negotiated directly with the Court System’s management and
contain some clauses which the state has rejected in the
past. The Committee is, for now, standing up to the Governor
and has put a clause in the bill which will remove GOER’S
authority to negotiate for the VTI’s after one year when the
VTI Board of Trustees is expected to be ready to negotiate
for itself.

Court employee contract awaiting final vote: The
Legislature’s Appropriations Committee, above, has been
meeting in work sessions throughout March on Maine’s
budget for the coming year. The Committee voted to include
money to fund the judicial contract — settled last September
— in a special account, to be implemented if the bill,
LD.1779, passes in the legislature. The legislative session
is scheduled to end by April 16.
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The Governor’s latest effort to get at the State Liquor
Stores has been thwarted. His lobbyists attempted to amend
a bill relating to a new discount State Liquor Store, by adding
a section which would allow the Commissioner to waive the

F e b ru a ry

B o a rd

Building Renovations - The Board was informed that a
purchase agreement had been signed with the owner of 71
State Street. This contract is subject to council
approval with no loss to MSEA if not approved. MSEA’s
Building Committee will continue studying options to create
much needed space for MSEA Headquarters, with
recommendations for the May 31 Spring Council Meeting.
60-Day Leave for President - As the result ot a resolution
passed at the 1985 Annual Meeting, the union
has negotiated with the State up to 60 days release time for
the President of MSEA; MSEA will reimburse the State for
those days.
Page Replacements - The Board appointed Herschel
Good and Frank Small to fill v acancies on the
PAGE Committee created by the resignation of C.J. Polyot
and Paul Bartlett.
Handicap Accessibility Committee - President Bob
Ruhiin requested that the Board of Directors seek volunteer
members wishing to serve on this committee, for
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10-mile limit on placement of new agency stores.
Thanks to the efforts of store employes and legislators like
Francis Perry (D-Mexico), both the House and the Senate
have amended that section out of the bill.

H ig h lig h ts

appointment at the next Board meeting.
SOMSEA Procedural Agreement - The Board voted to
change the SOMSEA Procedural Agreement to dissolve the
SOMSEA Bargaining Unit II.
Contracts for Directors of Field Staff and Finance &
Administration - The Board signed 1-year contracts
with Roger Parlin, Director of Field Services, and Joan Towle,
Director of Finance &Administration, former SOMSEA Unit II
members.
Caribou Human Services - The Board was updated by the
Ad Hoc Committee established by President Ruhiin to study
the health and safety issues of the Caribou Human
Services building.
Solidarity Dance - Vice President Jim Webster distributed
tickets to Board Directors for the Solidarity Dance to be held
May 31st, and asked each Director to make sure
each chapter got tickets.
Fair Labor Standards Conference - The Board voted to
send Ben Conant to Washington, D.C. to attend a Fair Labor
Standards meeting.
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I n c r e a s e ________________________________
C.M. Bowker Company representative Stu Lamont
addressed a March 18 Membership Benefits Committee
meeting in Augusta and announced a proposed premium
increase of 9%, effective May 1, 1986, for members
carrying the AIL) auto insurance.
The increase follows three years of stable premium rates,
and reflects competition in the auto insurance market. The
AIU insurance program for MSEA members is still one of the
lowest-cost group discounts available. About one-fifth of the
membership has joined, and an average of 30 members a
month continue to join.
C h a p te r S c h o la rs h ip s

Assistance Program and how Maine state employees
can take advantage of the services it offers, Chapter
President Dan Pinette led the meeting through updating and
amendment of the chapter’s constitution. Board Director
Mary Ann Turowski then gave a run-down of statewide
bargaining proposals and fielded questions, along with
Director Dan Glidden.

As far north as it gets: A March 12 meeting of the
St. John Valley Chapter in Fort Kent drew a dozen
members, two Area I Board directors, MSEA Field
Rep Sandy Dionne and staff member Don Matson,
and guest speaker George Newhall.
Following a talk by Newhall on the Employee
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Many MSEA chapters now offer scholarships to chapter
members. Each chapter has a committee which will decide
on scholarships winners based on the same standards which
apply to the statewide MSEA scholarships. Members who
wish to apply for chapter scholarships may use the same
application form as is used for the statewide scholarships,
and send the required information to MSEA, c/o the chap
ter scholarship — or give the information to your chapter
president. Deadline May 6, 1986.
The following chapters have established scholarships and
asked that they be publicized in the Maine Stater. Other
chapters wishing to in the future are welcome to do the
same.
Penobscot Chapter
$800
Washington Chapter
$200
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M S E A IN S U R A N C E S E R V IC E S

C O N D O M IN IU M .
W ith o u r H o m e o w n e rs In su ra n c e
Plan y o u 'll g e t all-risk p ro te c tio n ,
regardless of th e ty p e of c o v e ra g e
you select. This sp ecial Plan
in clu d es b o th p ro p e rty a n d liability
c o v e ra g e s a n d is th e o nly
H o m e o w n e rs C o v e ra g e sp o n so re d
a n d e n d o rs e d by y o u r A ssociation.
A m ong th e b e n e fits o ffe re d by
o u r H o m e o w n e rs C o v e ra g e are:
• C o m petitive Pricing
• R ep lacem en t-C o st P roperty
C overage
• C o n v e n ie n t P rofessional Service
• S p eed y Claim s S e ttlem e n t
• Your O p tio n o f P a y m en t Plans
In clu d in g Q u a rte rly a n d Sem i
A nnual
.

H ow m u c h c a n you sav e on y o u r
H o m e o w n e rs C overage? See for
yourself: Sim ply c o m p le te th e
Q u o ta tio n R e q u e st form a n d m ail.
W e'll gladly send you a free,
no -o b lig atio n q u o ta tio n on th e
c o v e ra g e s you select.

□ Please send me a no-obligation
Q uotation Request Form.
Name.
Street.

W hy sp e n d m o re on H o m e o w n e rs
in su ra n c e th a n is necessary? W ith
o u r H o m eo w n ers In su ra n c e Plan you
w o n 't hav e to — .
M ail y o u r p o sta g e -p aid Q u o ta tio n
R e q u e st today!

City/State/Zip
MSEA Insurance Services
835 Forest Avenue, Portland, ME 04103
_____________________________________ I
F O R A N IM M E D IA T E
Q U O TE or COVERAGE
CALL TO L L FREE.

TELEPHONE
INSURANCE
SERVICE

CALL TOLL FREE
Home Office
Statewide
1(800)322-0395
Portland M etro Area 774-1538
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MSEA’s fourth annual Summer Institute for Public Sector
Union Members will be held on July 23-26, 1986 at Bowdoin
College in Brunswick. There will be public employee
participants from other states, and scholarships will be
available for interested MSEA members. Details next
month.
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The Maine Stater w elcom es letters from MSEA
m em bers on issues of general concern to the
m em bership!
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M eet

...From Article VII of the MSEA Constitution and
By-laws (1986):
The Council shall meet as a statewide
caucus during the second quarter of the calendar year
(April, May, June). This meeting may replace the spring .
meetings of the various area caucuses. The purpose of
this caucus is to receive the financial report of the
previous year, hear committee reports of the various
committees, receive a report from the President, hear a
report from the Treasurer as to the current monetary
status of the MSEA, receive a report on any
recent SOMSEA settlements to include, but not be limited
to, the monetary impact on the budget, receive such
training and information as deemed necessary by the
Board of Directors, and take appropriate action on any
particular item. The agenda shall be set by the
President and, where possible, he/she shall allow time for
statewide departmental caucuses and a caucus of the
chief stewards.
This year’s spring council meeting has been scheduled
for Saturday, May 31 at the Augusta Civic Center.
F o u rth
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Maine potatoes — straight from Florida: Late in
February, MSEA Field Rep Sandy Dionne took a
vacation in Florida — but she also took time to visit
Maine’s Seed Potato Board in Homestead, Florida. At the
100-acre farm, she met MSEA members Robert Plummer,
Manager (above right), and Rodney Drake, farmer. Both men
spend summers in Maine, then return to Florida to grow seed
potatoes for inspection.
Dionne sent down two MSEA hats, and promised
these Mainers she’d try to make regular worksite
visits!
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What Department of Human Services Personnel have been like since Income Maintenance Workers won their award last
summer...
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By Eric Nelson, Staff Attorney
In a decision dated March 14, 1986, Arbitrator Susan R.
Brown found that the State violated the MSEA Law
Enforcement Services contract by refusing to grant a
District Forest Ranger’s request for an unpaid personal leave
of absence.
The contract provides that “any employee may apply for an
unpaid personal leave of absence for good and sufficient
reason... Such leave may be granted at the discretion of
the -appointing authority and shall not be unreasonably
denied.”
The arbitrator found that the request for leave was
prompted by a family crisis precipitated by the job itself: the
rigors of climate, geography, and isolation.
“A request prompted by reasons both beyond the
employee’s control and caused by the employment
itself is certainly for good and sufficient reason and the
employer bears a heavy burden to establish that its
denial under such circumstances was not unreason
able.”
The arbitrator then examined the Department’s reasons for
denial. First, the Department emphasized the significance of
a District Ranger’s position both during fire season and
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non-fire season. Arbitrator Brown flatly rejected that
argument.
“...Such an argument is tantamount to a de Facto
exclusion of Rangers from the leave of absence
provision in the contract...If such an exclusion is, in
management’s opinion, inherent in the duties of a
Ranger, it must seek that exclusion through
the bargaining process and not through an unarticu
lated policy that impacts indiscriminately on employees
in crisis.”
Second, management defended its decision based upon
coverage. Again, Arbitrator Brown rejected management’s
contention. “(The) assertion that no one would take the
position on a temporary basis was not established by any
credible evidence but only by the unsupported suppositions
of top management.”
Third, the State contended that the grievant’s request was
a sham because he allegedly had no intention of ever
returning to his position. Once again, the arbitrator
rejected the State’s argument. “The crucial element here is
that this management determination was based purely on
supposition: no one in, management with the authority to
grant a leave ever discussed the matter with (the
grievant).” As summarized by the arbitrator, the Director of

o f

A

b

s e

n

c

e

the Maine Forest Service testified that his conclusions were
based on three factors: (1) the grievant’s request for a letter
of reference; (2) the grievant’s comment to a regional
manager that he did not want to leave but was forced to; and
(3) the Director of the Maine Forest Service’s conversation
with other rangers about the grievant’s domestic situation.
According to Arbitrator Brown, “The last source is highly
unreliable and almost certainly improper. The first two events
both occurred prior to the grievant’s request for leave.” In
short, “the Department believed what it wanted to be true
(that (the grievant) would not return), first in the
absence of any solid evidence and later in the face of solid
evidence to the contrary.”
The arbitrator stressed that management never made any
effort to explore whether the grievant was able or willing to
negotiate the length and/or timing of his leave. “...In a
situation such as this one...it is unreasonable for the
employer to implement a flat policy based on job title and
inconvenience without some exploration of satisfactory
solutions.”
When the grievant was denied this request for an unpaid
leave of absence, he was forced to use up his
vacation time and comp time (approximately 56 days). As a
remedy, Arbitrator Brown ordered the State to restore all
vacation time and comp time used by the grievant.
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M e m b e r s h ip B e n e fit
10%

D is c o u n t

Brooks Drugs will take 70% off prescriptions,
diabetic supplies, an d vitam ins, purchased by
MSEA m em bers or retirees.
Show your MSEA m em bership card for the dis
count. Ask to fill out a "Courtesy Club" card.
Brooks Drugs m an a g e m e n t promises th a t if
you can g et the sam e product a t another drug
store cheaper, show the evidence to Brooks and
they'll discount 10% off th a t price.
B r o o k s D r u g s L o c a tio n s
Belfast
A ugusta
Calais
Sanford
Houlton
K ennebunk
Fort Fairfield
Saco
Caribou
Portland
Van Buren
Gray
M adaw aska
Lisbon Falls
Fort Kent
Rumford
Dover-Foxcroft
Jay
Milo
Rockland
Freeport
C am den
North W indham
Topsham
•"IS IT A B O U T T H E D E F I C I T ? "

How federal budget cuts aimed at the deficit will affect Maine in 1986 .. . next month’s
Stater.
.
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Retiree News
MSEA’s Retirees Steering Committee, Chaired this year by
David Parker of South Portland, has a handful of items of
business to report as the spring unfolds. Vice president of
MSEA Jim Webster has been sitting in on 1986 monthly
meetings, assisting in a number of retiree projects. These
include:
• A May 30 conference planned for Maine State retirees,
to be held at the Augusta Civic Center and featuring guest
speakers. The all-day program, open to all MSEA
retired members, will be held during the same weekend that
MSEA’s Spring Council meeting takes place in Augusta.
While the conference is put together in April, MSEA
retirees will be sent a mailing with further information.
• Retiree dues increase delayed. At the 1985 Conven
tion, retiree delegates resolved to pass a $3 per
year dues increase as a way of matching the active
employees’ 35$ dues increase and helping to meet
MSEA’s increased budget costs. Retiree chapters would
also receive a portion of the revenue from the dues increase
to help pay for local activities.
However, MSEA President Bob Ruhiin advised the
Steering Committee that no new resolutions would be
accepted on the agenda of the May 31 Spring Council
meeting — which is designed to deal with unfinished
business from the fall convention. So the proposed retiree
dues increase, which must be voted on by retiree convention
delegates, will be submitted in the form of a resolution to next
fall’s MSEA Convention. If passed then, it will be
effective on January 1, 1987.

• Retirees in Hancock and Washington Counties voted to
change the name of their chapter to Downeast MSEA
Retirees, and do some active recruiting in Hancock
County. Members decided that the former Washington
County Chapter should be expanded to hold meet
ings at different locations in that oart of Maine.
New Downeast officers are: Harold West of Milbridge,
president; Eric Snowdeal of Jonesboro, immediate past
president, now vice president; Richard Bradbury o t
Milbridge, secretary; and Joseph Ingalls of Lubec,
treasurer.
Harold West, Downeast’s new president just retired from
state service this February, leaving the union’s bargaining
team to join the Retirees Steering Committee. West
is also planning a run for the Legislature this year, seeking to
represent the citizens of Hancock and Washington Counties.

• MSEA has written a handbook for retiring Maine state
employees, to be distributed as he or she decides to retire
but before leaving the worksite. The handbook, which
has been included as a contract proposal this year by the
statewide bargaining team includes important resource
information needed by retiring employees and informa
tion on MSEA retiree services and membership.
•The Steering Committee plans to issue a legislative letter
in April, following the close of the “Emergency” Session of
the 112th Legislature. The letter will summarize legislation
affecting state retirees and the Maine State Retirement
System this year.

Are You Retiring?
If you’ve decided to retire from Maine State
employment in the near future, you should know
that you are still entitled to group benefits and
union services as a retired MSEA member.
MSEA retiree membership at a much reduced
rate ($15 per year) provides you with a strong ad
vocate in the Legislature and on matters which

affect all members of the Maine State Retire
ment System — and keeps you in touch with
many continuing MSEA discount benefits.
MSEA h?s eight retiree chapters across the state
of Maine, and a growing retiree membership.
If you’re about to “ get done,’’ contact MSEA
to continue your membership as a retiree!

THIS AH CAN SAITE
YOU MONEY
Because you're a member of the Maine
State Employees Association, you can save money
on your auto insurance b/ comparing costs right in
your own home. The MSEA Auto Plan offers you
security and savings in one attractive package:

Money-saving rates based on your
association's buying power.
24-hour nationwide claim service.

Insurance that won't be cancelled
because of claims, accidents or age.
Shop and Compare
Send for a free quotation request form
today. There's no obligation, and you'll have a quo
tation in your hands that should convince you
that the MSEA Auto Plan is the right choice for
you. Or shop by phone by calling 1-800-322-0395
or 774-1538 in Portland.

Coverage that's personalized to your
insurance needs, but costs you less.

msea

maine state employees association
^ Yes-send my free quotation request right away.

Name_____ ______________________________ _____
Address _______________________________________
City— ______________________ State_________ Zip
My policy expires____________________________ _
Mail to MSEA Auto Plan, 835 Forest Ave, Portland, M aine 04103.
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From the time she was a teenager, the fire and passion of
Leonora O’Reilly inspired both workers and philanthropists.
The labor movement was the love of her life and the struggle
to organize women workers formed the core of her
finest work.
Her eloquence as a speaker grew out of her own
experience with poverty and child labor. Her father,
who died when she was an infant, was active in the printers
union. Her widowed mother worked in a garment factory,
often taking the baby with her in a little basket.
At age eleven, Leonora went to work in a collar factory. In
1886, at age 16, she joined the Knights of Labor, a national
labor organization. That same year, she organized
a Working Women’s Society of wage earners to arouse
public concern about the exploitation of women workers. It
drew the attention of liberal, middle class women
who later went on to found the New York Consumers League
which sought better conditions for store workers.
Leonora’s commitment to the labor movement was
ingrained, nutured by her mother’s spirit and her father’s
progressive political and union friends. In turn, she
converted philanthropic women she met to the cause of
working women. A new generation of middle class
women had begun to focus their attention on social change
movements.
During the next decade, she met some of the keenest
minds among social reformers who shaped the role she
would play during the next 25 years: a link between women
workers and middle class allies, male and female unionists,
suffragists and women workers. Her perspective was always
that of a woman wage earner.
She organized her own shop in 1897 and encourage other
factory women to unionize although the union response to
their efforts was often tepid. The craft unions of
those days regarded women workers as poor candidates for
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unionism. Leonora went to rallies, study groups, and classes.
Her searching mind and selfless dedication touched middle
class reformers and they financed the completion of
her formal education.
Leonora became involved in the new settlement house
movement both as resident and worker. Reformers would
move into the poor neighborhoods and establish a
residential base for educating the working poor. It was there
she met Margaret and Mary Dreier and brought them into the
Women’s Trade Union League (WTUL). Both women became
top leaders and major “allies” in that extraordinary alliance of
wage-earning and leisure-class women. O’Reilly was
a founder of the League in 1903.
The WTUL emerged during the turbulent decade before
World War I when the extrem es of wealth and
poverty, the misery of workers and the growth of monopoly
sparked the growth of progressive forces. The League’s
purpose was to improve the dreadful conditions of women
workers, primarily through unionization. They tried to
convince the labor movement that women could be organized
and that this goal should be given a greater priority.
The WTUL played a key supporting role in the 1909
“Uprising of 20,000” New York garment workers. When
Mary Dreier was arrested on the picket line, that
event awakened the public to the strike. A huge WTUL rally at
the Hippodrome in New York brought more publicity and
funds. Leonora wept as she told the story of the
strikers. “I am here by the right of three generations of
shirtmakers,” she proclaimed.
During these years, O’Reilly met with women workers in
New York, Bridgeport, Philadelphia, Kalamazoo, and
Rochester. She spoke at street corners, at factory gates,
and at rallies.
An ardent suffragist, she saw the right of women to vote as
a tool to bettering the lives of working women. “Behind
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suffrage is the demand for equal pay for equal
work,” O'Reilly argued.
The New York Wage Earners Suffrage League, headed by
O’Reilly, provided working women with their own organization
to fight for suffrage. In 1912, when the League was founded,
Leonora devoted most of her time to suffrage agitation. It was
WTUL women, both wage earners and allies, who were able
to appeal to working men to vote “yes” on suffrage
referendums.
Leonora was a fierce supporter of Irish independence and
an activist in that cause. World War I was painful to O’Reilly
who saw it simply as a war in which w orkers
killed workers.
Her body could not keep up with her political passions and
the last d e c ad e of her life had to be limited
because of a chronic heart condition as well as the mental
deterioration of her beloved mother.
After Leonora’s death in 1927, a long-time friend wrote of
her service to humanity which she achieved “through the
divine fire, the infinite tenderness and compassion of her
own spiritual life.”

L a b o r H isto ry S e r ie s
MSEA is running a series of labor history articles
from time-to-time in the Stater.
These articles, written by members of the New York
State Labor History Association, provide a continuing
source of information for this central but often-ne
glected featuie of U.S. History.
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MSEA’s 1986 Membership Benefits Committee, chaired
by retired member John Hinkley of Farmington Falls, is
seeking statewide and local discounts from Maine busi
nesses and services for MSEA members.
If you know of businesses in your area willing to offer group
discounts to members you are encouraged to contact union
headquarters and leave the information for the Membership
Benefits Committee.

*MAINE GUIDES BASEBALL CLUB — Group rates available
for Reserved Grandstand seating; 50 cents off a $5
ticket for 25 or more people; $ 1 off a $5 ticket for 100 or
more people. Contact Director of Sales (207) 9344561.

•SADDLEBACK SKI AREA — “Saddlepass” program
available to MSEA members and families at $5
per person (retail price ordinarily $35). The Saddlepass
entitles the holder to a $5 discount on prices of a
daily lift ticket. All Saddlepass registration takes place at
the Saddleback ski area. Good for rest of 1986,
1987.
•SOUNDS EASY — (Home Video Rental). Free membership
to MSEA members (usual cost $10) entitling member to
discounts on movies and machine rentals.
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• ELECTRONICS & SPECIALTIES — MSEA member Ed St.
Michel operates an electronics distributing company
which offers 5% off on all complete satellite sys
tems.
for more information, call (207)
657-2259 after 5:30 p.m. or write:
P.O. Box 31, Gray 04039.
•BUTLER TWINS FLORISTS — 10% discount to msea
and families for any “cash and carry” purchase. Show
membership card. Butler Twins, Maine Avenue, Farmingdale.
•20% DISCOUNT AT EPSTEIN’S
During the month of April, MSEA members who
show their membership cards at Epstein’s will get
20% off on all purchases (except for sales items and
club purchases).
Epstein's sells clothing and footwear for the entire
family.
Epstein's stores are in Brewer, Millmocket. Presque
Isle, and Searsport.
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•EYECARE DISCOUNT
Maine Professional Opticians, is offering an Eyecare
Benefit for you and members of yoir immedate tamiy Ths
benefit has been designed to save you a considerable
amount of money on eyewear needs.
You are eigWe for a 50% dtecount on any eyeglass
frames in our FASHION PLUS (fcpfay Al drier frames,
lenses and accessories — a 20% dscount
As opticians, we do not perform eye examinations. To hefo
defray the cost of the examination, we wfl deduct an
additional $10 from any complete pair of eyeglasses you
purchase.
In order to take advantage d the program, it w* be
necessary to make an appointment with an OpNhafcnologpst
or Optometrist of your choice and bring the prescription to
Maine Professional Opticians along
membership card.
Edmondson Opticians
Maine Professional Opticians
221 Eastern Avenue
Memorial Rotary
Augusta, Maine 04330
Augusta, Maine 04330
623-4523
623-3984
Berries Opticians
Maine Professional Opticians
86 Maine Street
980 Forest Avenue
Brunswick, Maine 04011
Portland, Maine 04101
725-5111
797-9165
Bangor Optical Center
336 Mount Hope Avenue
Bangor, Maine 04401
947-3200

Berries Opticians
Front Street
Bath. Maine 04530
725-5111

